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PREAMBLE

_ =
This Agreement, dated theZSdav of November2014 between THE
COUNTY OF MERCER, hereinafter referred to as the “Employer’, and P.B.A.
LOCAL 187, hereinafter referred to as the “Union”.

WHEREAS, the County has voluntarily endorsed the practices and
procedure of collective bargaining as fair and orderly way of conducling its
relations with its Employees, insofar as such practices and procedures are
appropriate to the functions and obligations of the County to retain the right to
effectively operate in a responsible and efficient manner and are consonant with
the paramount interests of the County and its citizens; and

WHEREAS, the parties recognize that this Agreement is not intended to
modify any of the discretionary authority vested in the County andfor Sheriff by
the statues of the State of New Jersey; and

WHEREAS, it is the intention of this Agreement to provide, where not
otherwise mandated by statute or ordinance, for the salary structure, fringe
benefits, and employment conditions of Employees covered by this Agreement,
fo prevent interruptions of work and interference with the efficient operations of
the County and to provide an orderly and prompt method for handling and
processing grievances;

WHEREAS, the Employer and the Union entered into an Agreement of
November , 2014 which Agreement was approved by the Board of Chosen
Freeholders of the County of Mercer.

NOW, THEREFORE, the parties agree with each other as follows:



1. RECOGHNITION

The Employer recognizes the Union as the sole and/or exclusive
bargaining agent for the purpose of establishing salaries, wages, hours, and
other conditions of employment for all of its Employees in the classifications
listed under Appendix A hereto, and by reference made a part of this Agreement,
and for such additional classification as the parties may later agree to include.
For purposes of this Agreement the position of “Sheriff's Investigator” shall be
included as abridged to “Sheriff's Officer”.



2. UNION SECURITY

2.1 Upon receipt of a fully executed written authorization from an
Employee, the Employer, agrees to deduct the regular union dues of such an
Employee from his pay and remit such deduction by the tenth (10"} day of the
succeeding month to the official designated by the Union in writing to receive
such exact amount of such regular membership dues to be deducted. Such
deductions shail be made in compliance with “Title 52 of the Revised Statutes” as
amended. The authorization shall remain in effect uniess terminated by the
Employee who must give written notice of such cancellation (notice of
withdrawal) to the Employer and the Union. Such termination of dues deductions
will tzke place as of the January 1%t or July 1% next succeeding the date on which
written notice of withdrawal is filed by an Employee with the Employer and the
Union.

2.2 The Union agrees ic indemnify and hold the Employer harmless
against any and all claims, suits, orders of judgment brought or issued against
the Employer as a result of any action by the Employer under the provisions of
this Article.



3. WORK SCHEDULES

3.1 The regular work shifts will be determined by the Employer on
January 1 of each year. The Employer reserves the right to adjust work
schedules and/or work shifts upon two (2) weeks notice to the Employee. Work
shifts shall consist of thirty-five (35) hours per week, or seven (7) hours per day,
excluding lunch.

3.2 Except in unforeseeable emergencies, all Employees shall receive
their respective lunch hour within one (1) hour of the mid-point of their respective
shifts.

3.3 Employees working at the airport shali be on a ten (10) hour work
schedule. Airport duty shall be subject to a one (1) year bidding provision. '



4. OVERTIME

4.1 Time and one-half the Employee’s regular rate of pay shall be paic
for work under any of the following conditions, but compensation shall not be
~ paid twice for the same hours:

a. All work performed in excess of thirty-five (35) hours in any work
week,

b. All work performed on Saturday and Sundays (An exception to this
provision shall be airport duty which runs on a separate airport schedule.)

C. All work performed on authorized holidays plus the regular day's
pay. - '

4.2 Double time the Employee’s regular rate of pay shali be paid for
any work in excess of sixteen (16) hours in any twenty-four (24) hour period.

4.3 Authorized sick days, vacafion days, personal days, or any other
authorized Leave of Absence with pay are considered work days for the purpose
of computation of overtime payments.

4.4 Overtime opportunities will be distributed as equally as possible
among Employees in the same job classification and department. It is
understood that nothing in this clause shall require payment for overtime hours
not worked.

4.5 Whenever possible overtime opportunities shall be made equally
available to all bargaining unit members. The PBA shall be permitted to review
the overtime distributicn records on a quarterly basis.

4.6 Provision of meals for Employees working overtime through
regularly scheduled meal time with the stipulation that the Employee has worked
four (4) hours overtime, or if the Employee is called in on an emergency basis
before his starting time and works through the regular meal hour at a rate of
$5.50, $7.50, or $14.00 for breakfast, lunch, or dinner respectively. On those
occasions when an Employee is assigned out of the County on a matter that
requires his remaining outside of the County during lunch time, he shall be
reimbursed for lunch costs up to $7.50.

4.7 On those occasions when an Employee is assigned out of the
County on a matter that requires his remaining for more than one day, he/she
shall be allowed expenses for lodging and food as per existing policy.



4.8 Overtiine pay shall be computed on the basis of the Employee’s
base pay divided by 1827 hours. Wherever practical, overtime shall be paid the
pay period next following the reporting of the overtime worked.

4.9 In the event that an Employee is ahsent from duty without pay or
absent from duty on sick leave with pay, said Employee shall .not be eligible to
work an overtime assignment until such time as he/she has returned to work and
worked a minimum of one regularly scheduled shift.



5. SCALES OR RATES OF PAY

51 The rates of pay for all Empbyees covered by this Agreement shall
be as set forth in Appendix A annexed.

52 During the term of this Agreement, the compensation scheduie will
not be changed unless by mutual consent of the Employer and the Union.

5.3 The salary package for the years covered by this agreement shall
be as set forth at Appendix A annexed. All Sheriffs Officers not at the
maximum rate of pay (Step 13) shall advance one step on each successive July
1 until said Employee reaches the maximum rate of pay (Step 13). Step
movement shall be consistent with prior practice. There will be no step
movement on July 1, 2014 for any Employee with the sole exception of
Employees advancing from the Training Step provided for in section 5.7 fo Step 1
on the guide.

54 Those Sheriff's Officers functioning in the capacity of Senior Officer
shall receive the annual sum of $500 over and above their base salaries. Those
Sheriff's Officers designated as Detective or Process Servers and only while they
continue to serve as Detectives or Process Servers shall receive the annual sum
of $600 over and above their base salaries.

55 Any officer who performs work in the capacity of Sheriff's Officer
Sergeant shall receive the higher rate of pay for such work for the time it is
performed. Those officers designated as Acting Sheriff's Officer Sergeants shall
receive the Sheriff's Officer Sergeant rate of pay.

56 The automatic annual step movement (incfements) shall be paid on
July 1! of each year for all Employees who are not then at maximum rate of pay.

5.7 The six month training step provided in the salary guide shali be
effective for new Employees during the first six months of employment with the
Mercer County Sheriffs Office. After six months of employment with the Mercer
County Sheriffs Office said Employee shall advance to step 1 on the salary
guide and move on said automatic annual salary guide thereafter. This new
training step shall be effective for new Employees hired on or after August 1,
1996.



6. CALL-IN-TIRME

6.1 Any Employee who is requested and returns to work during periods
other than his regularly scheduled shift shall be paid time-and-one-half for such
work and is guaranteed not less than four (4) hours pay at the overtime rate;
provided, however, if the Employee elects to leave upon compietion of the work
assignment, and such assignment requires two (2) hours or less, said Employee
will be paid @ minimum of two (2) hours at the overtime rate.

If the assignment exceeds two (2) hours, the Employee shall be
entitied to the guaranteed four (4) hours pay at the overtime rate.

When an Employee’s call-in time work assignment and his regular
shift overlap, said Employee shall not be paid two (2) hours overtime in addition
to his regular day's pay but shall be paid in the following manner.

a. Time and one-half the Employee’s reguiar hourly rate of pay for the
first two (2) hours worked. o

b. For the balance of the Employee’s regularly scheduled shift, he
shall be compensated at his regular hourly straight time rate of pay.

10



7. INSURANCE AND RETIREMENT BENEFITS

7.1 The County agrees to provide eligible Employees and their eligible
dependents with Hospitalization, Medical and Major Medical Insurance through the
New Jersey State Health Benefits Program or to provide identical or better health
benefits coverage through a self-insurance program or independent insurance
carrier. The premium costs for said program shall be paid by the County and the
employee. Health care contributions paid by the Employee shall be consistent with
that required by P.L. 2010, Chapter 2 and P.L. 2011, Chapter 78. Employees shall
remain at Tier 4 of P.L. 2011, Chapter 78 for the duration of this Agreement.

The County agrees that in the event they elect to withdraw from the
New Jersey State Health Benefits Program that any plan changes affecting the
current level of benefits (i.e. the imposition of caps or increased deductions) shall be
negotiated with the union prior to implementation.

7.2 The Employer agrees to provide retirement benefits in accordance
with applicable New Jersey Statutes.

7.3 On those occasions when an Employee is required to use a reguiarly
scheduled airline in the performance of his duties, the Employer shall provide flight
insurance in the amount of $100,000.

7.4 - The County agrees to provide a co-payment Prescription Drug
Program {$12.00 brand name and $4.00 generic drugs) to eligible employees
and their eligible dependents; the premium costs for said program to be paid by
the County. Further, for the purposes of this Program, eligible newly hired
empioyees shall be defined as full-time permanent employees only.

7.5 The Employer agrees to provide for the payment of accumuiated
unused sick leave at the time of retirement of an eligible County Empioyee in
accordance with the provisions established by Resolution Number 86-580, adopted
December 8, 1986, Employees covered by this Agreement shall have a sick leave
maximum at retirement of $15,000.

7.6 The Employer agrees to supply to the Union copies of all existing or
future liability or other insurance policies which affect said Employees.

7.7 The County agrees to provide a Dental Insurance Program to eligible
Employees and their dependents; the premium costs for said program is to be paid
by the County and the Employee. Should a premium dental plan be offered by the
County to the Employee, the Employee shall be responsibie for any additional cost
associated with the premium dental plan or the Eastern Dental Program in excess of
the costs required for basic dental coverage. Further, for the purposes of this
program, eligible newly hired Employees shall be defined as all full fime permanent
Employees only. : '

il



8. PAID LEAVES OF ABSENCE

8.1 Bereavement Days. in the event of the death of a member of the
immediate family of any Employee covered by this Agreement, the immediate
family being mother, father, sister, brother, spouse, child, mother-in-law, father-
in-law, grandparent, grandchild, stepmother and stepfather, said Employee shall
be excused for a period not to exceed five (5) consecutive working days for
bereavement purposes, commencing the day of death or day after date of death.
The Employee will be paid his regular hourly rate of any such days of excused
absence which occur during his normal work week, but in no event no more than
seven (7) hours pay for one day.

8.2 Union_Business Days. An Employee who is duly authorized in
writing fo be a representative of the Union shall be granted a leave of absence
with pay for the time necessary to conduct Union business. '

8.3 Occupational injury Leave. Any Employee who is disabled due to
an occupational injury or iliness shall be granted a leave of absence with full pay
for the period of time the Employee is disabled. Such disability is to be
determined by the County physician. Said leave of absence shall be limited to a
maximum of one year from the date of injury or until temporary disability payment
would have terminated whichever is sooner. New Jersey Workers Compensatlon
[.aw shall apply if the disability continues beyond one year.

Employees returning from authorized leaves will be restored to their
_ original classification and shift at the then appropriate rate of pay with no loss of
seniority or other rights or benefits.

3.4 Sick Leave. All full-time permanent, full-time temporary or full-time
provisional Employees shall be entitled to sick leave with pay.

a. Sick leave may be utilized by Employees when they are unable to
perform their werk by reason of personal illness, maternity, accident, or
exposure to contagious disease. Sick leave may alsc be utilized for short
periods for the attendance by the Employee upon a member of the
immediate family who is seriously ill. Sick jeave may be taken in one-half
day units.

b. The minimum sick leave with pay shall accrue to any full-time
permanent Employee on the basis of one working day per month during
the remainder of the first calendar year of employment after initial
appointment and fifteen (15) working days in every calendar year
thereafter, said fifteen (15) days to be credited effective January 1 of each
succeeding vear.
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C. The minimum sick leave with pay shall accrue to any full-time
temporary or full-time provisional Employee at the rate of cne working day
per month as earned.

d. Any amount of sick leave allowance not used in any calendar year
shall accumulate o the Employee’s credit from year to year to be used if
and when needed for such purpose.

e. An Employee shall not be reimbursed for accrued sick leave at the
time of termination of his employment except as provided under the Article
entitled, “Insurance and Retirement Benefits”, Paragraph 7.5.

f. if an Employee is absent for reasons that entitle him to sick leave,
the Employee’s supervisor shall be notified prior to the Employee’s
starting time or conformance with departiment regulations.

(1) The Employer may require proof of ilness of an Employee
on sick leave, whenever such requirements appear reasonable.
Abuse of sick leave shall be cause for disciplinary action.

(2) In case of a leave of absence due to exposure fo a
contagious disease, a certificate from the Department of Health
shail be required.

(3) The Employer may require an Employee who has been
absent because of personal illness, as a condition of his return to -
duty, to be examined at the expense of the Employer by the County
Physician or by a physician designated by the County Physician.
Such examination shall establish whether the Employee is capable
of performing his normal duties without limitation and that his return
will not jeopardize the health of other Employees.

(4)  Ali Employees who have been absent from work for personal
medical reasons for a period of five (5) or more consecutive work
days shall be reguired to submit medical documentation as proof of
illness. Said Employees shall also be required to submit medical
documentation as procf of illness. Said Employees shall also be
required to be examined by the County physician and certified as fit
fo return to work prior to their actual return to work.

g. Part-time temporary, part-time provisional, seasonal, or hourly paid
Employees shall not be entitled to sick leave.

h, Sick leave credits shall not continue to accrue while an Employee is
on leave without pay except active military leave.

13



8.5 Sick Leave Buy Back. Full time Employees having accumulated ten
(10) or more of their fifteen (15) sick days for that year, will have the option o be
paid for five (5) days wages in lieu of carrying over five (5) of their sick days.

Any Employee wishing to exercise the sick leave pay option must
exercise this option by December 1 of the year in which the requirements have
beer met. An Employee shall make this request in writing to the Chief, Division of
Employee Relations. Any decision to exercise this option subsequent to
December 1 of the year in which the requirements have been met shall not be
considered.

8.6 Personal Leave. All permanent Employees covered by the
provisions of this Agreement shali be entitled to three (3) days per year leave of
absence with pay for personal business which may be. taken in one-half day
units. Said leave shali not be taken unless séventy-two (72) hour notice thereof
has been given to the Employee's supervisor. in the event of an emergency, said
72 hours’ notice need not be given; however, authorization by the Employee’s
supervisor shall be required. The Employer reserves the right to deny requests
for personal days as conditions warrant but authorization shall not be
unreasonably withheld. Personal days shall not be taken in conjunction with
vacation or sick leave.

14



9. NON PAID LEAVES OF ABSENCE

9.4 An Employee shall be entitled to a leave of absence without pay o
accept a permanent appointment with another governmental agency for a period
not to exceed the probationary period for such position, or a period of four (4)
months, whichever is lesser,

9.2 The Employer will grant leaves of absences to two (2) full-time
Employees to accept full-time Union employment in conformance with Civil
Service Rules and Regulations. Sixty (60) days’ notice shall be given o the
Employer by an Employee requesting such leave.

8.3 All other leaves of absence without pay shall be at the discretion of
the Employer.

94 Employees retuming from authorized leaves of absences as set
forth above will be restered to their original classifications at the then appropriate
rate of pay with no loss of seniority or other Employee rights, privileges, or
benefits; provided, however, that sick leave, vacation leave, and longevity and
clothing allowances credits shall not accrue except for those on military leave.

15



10. CHILD CARE/MATERNITY LEAVE

10.1 The County and the Union agree that the provisions of the Family
Leave Act and Federal Family Medical Leave Act shall be abided during the term
of the Agreement.

10.2 Notwithstanding the provisions of Article 8.4 (Sick Leave with Pay)
and Article 10.1 (Maternity Leave without Pay), a permanent Employee covered
by the terms of this Agreement shall be entitled to a Leave without Pay for child
care purposes for a pericd of one year. Said leave shall commence effective
upon the date of the birth of the Employee’s child and under no circumstances
shall it be extended beyond this one year period.

16



11. SENIORITY

11.1 Seniority is defined as an Employee’s continuous length of service
with the Sheriff's Office, beginning with the date of appointment as a permanent
Civil Service Employee, Sheriffs Officer. Investigators will be on a separate list
by date of hire.-

- 11.2 The Employer shall maintain an accurate, up to date seniority roster
showing each Employee’s date of hire, classification, and pay rate and shall
furnish copies of same to the Union upon request.

11.3 The | Employer shall promptly advise the ap-propriate Union
representative of any changes which necessitate amendments to the seniority
fist. :

11.4 in the event that the Employer initiates a multiple shift system then
the shift positions shali be bid by seniority.
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12. HOLIDAYS

12.1 The following days are recognized paid holidays whether or not
worked: ' _
New Year's Day Labor Day
Martin Luther King's Birthday Columbus Day
Lincoln’s Birthday General Election Day
Washington's Birthday ‘ Veteran’s Day
Good Friday Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Day

Effective January 2015, Lincoln’s Birthday and Washington's
Birthday will be eliminated and replaced with President’s Day. Ali other holidays
formally declared by resolution of the Board of Freeholders.

12.2 Holidays enumerated in the paragraph above which fall on a
Saturday shall be celebrated on the preceding Friday; hofidays which fali on a
Sunday shall be celebrated on the following Monday; holidays which fall wsthm an
Employee’s vacation period shall not be charged as vacation {ime.

12.3 in order to be eligible for holiday pay, an Employee must be on the
active payrolf of the Employer and must have worked his full regularly scheduled
workday before and afier the holiday, or if absent, such absence must be
authorized.

18



13. RIEVANCE PROCEDURE

13.1 A grievance is defined as a dispute between the parties involving
the application, meaning, or interprefation of this Agreement and shall be
handled in the following manner in order to ensure their fair and expeditious
handling. :

Step One:  The Union grievance committeeman shall take up the
grievance or dispute with the Sheriff within ten (10) days of its occurrence. The
Sheriff shall then attempt to adjust the matter and shall respond to the
committeeman in writing within five (5) working days.

Step Two:  If the grievance has not been settled to the union’s
satisfaction, it shall be presented in writing by the committeeman to the County
Administrator or his designee within seven (7} days after the Sheriff's response is
due. The County Administrator or his designee shall respond in writing to the
Union president or his designated representative within five (5) working days.

Step Three: If the grievance is still not settled, the Union may,
within three (3) days after the reply of the County Administrator or his designee is
due, by written notice to the County Administrator or his designee, shall request
the Public Empioyment Relations Commission to supply the parties with a panel
of arbitrators. The arbitrator shall be selected by the parties in accordance with
the rules promulgated by the Public Employment Reiations Commission. The
decision of the arbitrator shall be final and binding on all parties, it being
expressly understcod that such binding arbitration is limited exclusively to
disputes involving the application, meaning, or interpretation of this Agreement.

13.2 The Employer agrees to give reasonable consideration o a request
by the Union for meetings to discuss grievances pending at Step One and Twe
above. _

13.3 Expenses for the arbitrator's services and the proceedings shall be
‘bore equally by the Employer and the Union. However, each party shall be
responsible for compensating its own representatives, witnesses and attorney. if
either party desires a verbatim record of the proceedings, it may cause such a
record to be made, providing it pays for the record. -

13.4 The Union will notify the Employer in writing of the names of its
Employees who are designated by the Union to represent Employees under the
grievance procedure. Two (2) of its Employees so designated by the Union will
be permitted to confer with other Unicn representatives, during working hours
without loss of pay, provided, however, all Employess shall secure the
permission of their immediate supervisor, which permission shall not be
unreasonably withheld.

19



13.5 Representatives of the Union who are not Employees previously
accredited fo the Employer in writing by the Union, shall be permitied to come on
the premises of the Employer for the purpose of investigating and discussing a
grievance, so long as such right is reasonably exercised and there is no undue
interference with work progress, provided, however, they first obtain permission
to do so from the Employee’s department director or his designated
representative, permission for which shall not be unreasonably withheld. "
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14. DISCIPLINE/DISCHARGE

14.1 It is expressly understood that the Employer shall have the right to
discipline any Employee, however, the Employer agrees that it shall not discipline
or discharge any Employees covered by the terms of this Agreement without just
cause. :

14.2 Any Employee who is disciplined or discharged shali have the right
to appeal this disciplinary action. it is expressly understood that an Employee
shall only be entitled to one avenue of appeal and further, that these appeals
shall be handled in accordance with the following procedure:

a. A permanent Employee against whom disciplinary action has been
taken which resulted in a suspension or fine of more than five () days ata
time; suspensions or fines more than three (3} times or for an aggregate of
more than fifteen (15) days are required to exercise his statutory right of
appeal to the Civil Service Commission and shall be precluded from
having the Union move his appeal to binding arbitration. -

b. The Union, on behalf of a permanent Employee against whom
disciplinary action has been taken which does not result in a penalty
enumerated in paragraph 14.2(a) above, shall have the right to appeal this
disciplinary action to binding arbitration in accordance with Step [ii of the
Grievance Procedure.

14.3 The provisions of Articie 14 do not apply to Sheriff's Investigators
who serve at the pleasure of the Sheriff in accordance with N.J.S.A. 40A:8-117a.
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15. SAFETY AND HEALTH

15.1 The Employer shall at all times maintain safe and healthful working
conditions and will provide Employees with wearing apparel, tools, or devices
‘deemed necessary in order tc ensure their safety and health. When such
materials are issued, they shall be used.

152 The Employer and the Union shall each designate a safety
committee member and two alternates. 1t shall be the joint responsibility of the
members or their alternates to investigate and correct unsafe and unhealthfui
conditions. The members or their alternates shall meet periodically as necessary
to review conditions in general and to make recommendations to either or both
parties when appropriate. The safefy committee member representing the Union
or one of his alternates, with the approval of the Employer, shall be permitted
reasonable opportunity to visit work locations throughout the Employer’s facilities
for the purpose of investigating safety and health condition during working hours
with no loss of pay.

15.3 "~ Hepatitis inoculations shall be available to all bargaining unit

members.
15.4 AIDS tests and TB tests shall be available on demand.
15.5 The Employer shali provide for the use of Employees covered by

this agreement only a locker room, dining area, shower, and toiiet faciiity areas.
There shall be separate facilities for male and female Employees for locker,
toilets and showers. '

22



i6. EQUAL TREATMERNT

16;1 The Employer agrees to comply with the mandatory provisions of
relevant state and federal laws prohibiting discrimination in the workplace.

16.2 The Employer and the Union agree not to interfere with the rights of
Employees to become or not to become members of the Union and further that
there shall be no discrimination or coercion against any Employees because of
Union membership or non-membership.
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17. WORK RULES

171 The Employer may establish reasonable and necessary rules of
work and conduct for Employees. Such rules shall be equitably applied and
enforced. '

17.2 All Employees covered by this Agreement will receive a Sheriff's
Rule Book. The Employee is responsible for the replacement of the Rule Book,
unless the. Employer contributed tc the need for replacement.

17.3 Proposed new rules or modifications of existing rules governing
working conditions shall be negotiated with the majority representative before
they are established.

17.4 " Whenever possible the Employer shall supply the PBA and affected

members with copies of any new rules, SOP’s or regulations at least 30 days
prior to the date of expected compliance.
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18. ANNUAL VACATION LEAVE

18.1 All full-time permanent Employees shall be entitled to vacation
ieave based on their years of continuous service. Periods on a leave of absence
without pay except military leave shall be deducted from an Employee’s fotal
continuous service for purposes of determining the earned service credit for
vacation leave.

18.2 Annual vacation leave with pay for all full-time permanent
Employees shall be earned as follows:

a. One (1} working day of vacation for each month of service during
the remainder of the calendar year fcliowing the date of appointment.

- b. After one (1) year and to completion of five (5) years, twelve (12)
working days.

C. From the beginning of the sixth year to comp!etlon of the tenth
(10" year, fifteen (15) workmg days.

d.  From the beginning of eleventh (11" year to completion of the
fifteenth (15™) year, twenty (20) working days.

e.  From the beginning of sixteenth (16™) year to end of nineteenth
(19™) year, twenty-five (25) working days.

f. From the beginning of the twentieth (20) year, thirty (30) working
days.

Annual vacation leave with péy for all fuli-time temporary and full
time provisional Employees shall be earned at the rate of one (1) day per month.

- 18.3 The rate of vacation pay shalt be paid in accordance with the
Employee’s regular straight time rate of pay in effect for the Employee’s regular
job on the payday immediately preceding his vacation period.

18.4 An Employee who is called back to work while on authorized

vacation, shall be paid one day's pay in addition to a regular day’s pay and shall
not lose a vacation day or days.
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18.5 Vacation allowance must be taken during the current calendar year
unless the Employee’s department director determines that it cannot be taken
because of the pressure of work. Any vacation allowance so denied may be
accrued over into the next succeeding year. A maximum of ten (10) vacation
days at the option of the Employee, may be carried over from one calendar year
into the succeeding calendar year.

All Employees covered by this Agreement may elect, at his option,
to carry over one (1) full year of vacation aliowance into the next succeeding
calendar year with the following stipulations: This option may only be exercised
once during the Employee’s term of employment with-the Sheriffs Office
provided he has given the Sheriff 2 minimum of six (6) months' notice of his
intent to exercise this one-time vacation carry over option.

18.6 A permanent Employeé who returns from military services is
entitled to fuli vacation allowance for the calendar year of return and for the year
preceding, provided the latter can be taken during the year of retum.

18.7 An Employee covered by this Agreement who is retiring or who has
otherwise separated shall be entitled to the vacation time for the current year
prorated upon the number of months worked in the calendar year in which the
separation retirement becomes effective and any vacation leave which may have
been carried over from the preceding calendar year.

Whenever an Employee covered by this Agreement dies, and has
to his credit any annual vacation leave, the leave shall be calculated and paid fo
his estate a sum of money egual to the compensation figured on his salary rate
at the time of death.

18.8 Part time temporary, part time provisional, seasonal, or hourly paid
Employees shall not be entitled to vacation leave.

8.8 Vacation leave credits shall continue to accrue while an Employee

is on leave with pay. Vacation credits shall not accrue while an Employee is on
leave without pay except military leave.
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19. SHIFT PAY

19.1 Employees working on shifts in which the majority of working hours
fall between 3:00 p.m. and 12:00 midnight shall receive in addition to their regular
pay an additional thirty ($0.35) cents per hour.

19.2 Employees working on shifts in which the majority of working hours
fall between 12:00 midnight and 8:00 a.m. shall receive an additional forty
($0.40) cents per hour.

19.3 If an Employee working either of the shifts referred fo in the
paragraphs above is entitled to premium pay, shift pay shall be paid in addition fo
said premium pay.
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20. LONGEVITY

201 Every fuil time, permanent, classified Employee shall be paid
“longevity payments on a prorated basis with each salary check during the
calendar year, and such longevity payment shall be considered in total with the
salary for pension purposes.

20.2 The annual longevity benefit shall be based upon years of
completed service.

The benefits shall be as follows:

YEARS OF ANNUAL

COMPLETED SERVICE ' LONGEVITY
5 YEARS $ 300.00

10-14 YEARS $ 900.00

15-19 YEARS $1,350.00

20-24 YEARS $1,750.00

24 YEARS OR MORE $2,200.00

20.3 | Any interruption of service due to a cause beyond the control of the

Employee, i.e. for military service, injury, or iliness, shall be considered as
service for the County of Mercer for the purpose of determining the completion of
said cumulative period of service with the County of Mercer. Nothing contained
in this Article shall be construed to apply to any person whose employment has
been teminated for any reason prior to the effective date of the adoption of this
contract.
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24.  UNIFORM PROVISIONS

211 The County agrees to provide each Employee covered by the terms
of this Agreement an initial uniform issue consisting of the following:

a. All Seasons: Six (6} trousers
Three (3) long sleeve shirts
Three (3) short sleeve shiris
One (1) all seasen jacket
One (1) State police type cap
One (1) baseball type cap
One (1) winter trooper hat
One (1) raincoat

b. Bike Unit: Three (3) pair of winter pants
Three (3) pair of summer shorts
Three (3) winter shirts {long sleeve jacket)
Three (3) summer shirts
Three (3) pair of padded spandex bike pants (for
under sumrer shoris)
One (1) pair of winter shoes
One (1) pair of summer sneaker

in addition to the above, each officer will receive a $40.00 shoe
allowance, one (1) uniform belt and one (1) tie. Any .additional uniform
requirement shall initially be provided by the County.

Furthermore, in the evént that the County requires that Class B
trousers and shirts be worn, the same will be issued in accordance with
paragraph 21.1 a.

it shall be the Employee's responsibility to replace any uniform item
and it shall further be the Employee’s responsibility to maintain his uniform in
good order.

212 The Employer has the right to enforce dress standards and all
replacement parts for uniforms shall adhere to specifications established by the
Employer.-

21.3 The Employer shall provide two (2) wash and wear uniforms to any
Employee attending the police academy. Such uniform shail be returned fo the
County after use. The Employer shall also provide books for classes for
Employees attending the police academy.

214 The Employer agrees that in the event of a change in uniform style,
the initial issue will be provided af the cost of the Employer.
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215 Effective 2015, the Employer agrees to pay each bargaining unit
member covered by this Agreement, who is on the active payroll at the time the
payment is made, a $350 annua! uniform allowance by September 30 each year
of the Agreement. This allowance shall be prorated to January 1 of each
calendar year. '
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22. CLASSIFICATIONS AND JOB DESCRIPTIONS

22.1 The classifications for Employees covered by this Agreement are
attached hereto as Appendix A and by reference are made part of this
Agreement. .

22.2 if during the term of this Agreement the Employer determines that
new job descriptions and/or classifications be established or that changes be
made in existing job descriptions and/or classifications, the parties agree that
they will consult with a view toward arriving at a mutually acceptable
determination, including the rate of pay thereof, prior tc such changes being
made effective.

223 If, during the term of this Agreement, the Employer is required by
the Department of Civil Service and/or by the decision of the court of competent
jurisdiction o establish new titles in the Civil Service Sheriff's Office series; the
Employer shali nofify the Union in writing within 30 days of such notice or
decision to reopen the coniract for the specific purpose of negotiating salary
ranges for the new fitles. .

22.4 In the event that the parties fail to agree to any provisions of this

Article, the matter will be referred to the Article herein entitled, "Grievance
Procedure”, Step il
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23.  EXTRADITIONS

23.1 On those occasions when an Employee is assigned to an
extradition not requiring an overnight layover, said Employee shall be required to
report to duty at the start of his next assigned shift or to report for duty ten (10}
hours from his return from the trip and release of the prisoner to the proper
authorities, whichever cccurs later.

23.2 For the purpose of this Article, any extradition requiring travel in
 excess of 400 miles round trip by automobile or 1,000 miles by round trip by air
shall be scheduled for an overnight layover. :

23.3 In addition to other provisions of this article, where an Employee is

assigned to an overnight stay on an extradition said Employee shall receive eight
(8) hours of overtime compensation for said overnight period.
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24, PERSONNEL RECORDS

24 .1 Employees shall have the right to review their personnel file in the
Sheriff's Office with an opportunity for review provided on a semi-annual basis.
Employees shall also be entitied to a copy of any record contained in their file.

24.2 Letters of reprimand shall be maintained in the Employee's

personnel file. However, if after six (6) months no further disciplinary action
occurs, the letter of reprimand shall have no bearing on any future discipline.
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25. QUTSIDE EMPLOYMENT

25.1 Any Employee covered by the provisions of this Agreement shall be
entitled to hold ouiside employment provided, however, that all relevant details
regarding this other employment is submitted in writing to the Sheriff for his
approval and further that said approval by the Sheriff shali not be unreasonable
withheld.

252 All extra duty pay jobs shall be paid through the Employer's payroll
system at a rate to be negotiated between the parties.
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26. MANAGEMENT RIGHMTS

26.1 The Employer retains and may exercise all rights, powers, duties,
authority, and responsibilities — conferred upon and vested in it by the laws and
Constitution of the State of New Jersey. Except as specifically abridged, limited,
or modified by the terms of this Agreement between the Employer and the Union,
all such rights, powers, authority, prerogatives, or management, and
responsibility o promulgate and enforce reasonable and necessary rules and
regulation governing the conduct and the activities of the Employees are
exclusively retained by the Employer.

35



BIiLL OF RIGHTS

in order to safeguard fundamental rights of Sheriffs Officers
employed by the County of Mercer, it is agreed that:

271 Except when on duty or acting in his official capacity as a law
enforcement officer, no law enforcement officer shall be prohibited from engaging
in political activity, provided his position as a taw enforcement officer is not used
in any way, whether directly or indirectly, while engaged in said political activities.
As employed herein, the term “law enforcement officer” shall mean any member
of the Mercer County Sheriff s Department.

27.2 Whenever a law enforcement officer has received notice that he is
under formal investigation after receipt of a filed complaint, which compiaint shall
be in the form of the Notification of Complaint attached herefo, for alieged
malfeasance, misfeasance, nonfeasance of official duty, with a view toward
possible disciplinary action, demotion, dismissal of criminal charges, the following
minimum standards shaill apply:

a. Any formal interrogation of a law enforcement officer, whether as a
subject of the investigation or as a witness, shall take place at the location
designated by the investigatory officer, except it shali not be conducted at
the law enforcement officer's home unless the home is specifically
involved in the complaint, and preferably when the Employee is on duty.
A member of the Depariment shail be compensated for lost fime accruing
from the investigation in accordance with existing Department policy. The
questioning of an officer shall be conducted at a reasonable hour in a non-
coercive manner, without threat or promise of reward. The questioning
shall be of a reasonable duration and rest periods allowed. Time shall be
provided for personal necessities, meals, and telephone calls as are
reasonably necessary. The law enforcement officer shall be entitled 1o the
presence of his counsel or any one person of his choice at any
interrogation in connection with the investigation.

b. The law enforcement officer being investigated shali be informed at
the commencement of any interrogation of the nature of the investigation,
including whether the officer is a target of the investigation, if known; the
Statute, rule, or regulation allegedly violated, if known; the names and
addresses of any complainants; and the identity and authority of those
conducting the investigation. This shall not preciude the Employer from
subsequently modifying, amending, or changing the Statute, rule, or
regulation under which the charges are brought. Also, at the
commencement of any interrogation of such officer in connection with any
such investigation the officer shall be informed of the identity of all persons
present during such interrogation. All questions asked in any such
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interrogation, whenever practicable, shall be asked by or through a singie
interrogator.

C. No formal hearing by means of which a law enforcement officer
may be disciplined or penalized may be brought except upon charges
signed by the persons making those charges.

d. The interrogation of the Employee concemed shall be recorded
mechanically or by written form. “Off the record” questions shall not be
permitted. Any recesses called during the interrogation shall be recorded.

€. tf an officer is placed under arrest or is likely to be placed under
arrest for 2 criminal offense, he shall be afforded all constitutional rights,
and, in addition, he shall be given the following warning prior to the
commencement of any interrogation:

“| am advising you that you are being questioned as part of an official
investigation. You will be asked questions specifically directed and
narrowly related fo the performance of your official duties. You are
entitled to all rights and privileges guaranteed by the laws of the $tate of
New Jersey, the Constitution of this State, and the Constitution of the
United States, including the right not to be compelled to incriminate
yourself and the right to have legal counsel present at each and every
stage of this investigation.

| further advise you that if you refuse to testify or to answer questions
relating to the performance of your official duties, you will be subject to
Departmental charges which could result in your dismissal from
employment. If you do answer questions, neither your statements nor any
information or evidence which is gained by reason of such statements can
be used against you in any way subsequent criminal proceeding.
However, these statements may be used against you in relatlon to
subsequent Departmental charges.”

f It is understood that the provisions of Paragraph 27.2 shall not
preciude initial or préliminary inquiries by the Employer and shall only

" apply upon the commencement of a formal investigation or the filing of a
complaint.

27.3 All investigations against law enforcement officers shall be
conducted expeditiously. At least two (2) months after the commencement of
such investigation, as determined by the date that the Notification of Complaint is
served upon the officer, the officer, if he so requests, is o be informed of the
status of the pending investigation. If charges are fo be brought against the
officer, they should be brought as promptly as possible to ensure that no
unnecessary delay occurs which might prejudice the officer's defense; and,
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unless unusual circumstances exist, no officer shouid be prosecuted by the
Department for the alleged infraction of any rule if more than 90 days transpire
between the date the Sheriff or appropriate superior officer had knowledge or
should reasonably have had knowledge of the alleged infraction by virtue of
information that is normally transmitied to him by routine administrative
processes and the service of the Preliminary Notice of Disciplinary Action.

274 There shall be removed from, an officer's personnel file all papers,
files, reports, notes, ad copies thereof relating fo an investigation of a law
enforcement officer when the investigation does not result in any disciplinary
action or when the officer is exonerated. These items, if retained, shall be
maintained separate and apart from the personnel file. The officer may on
proper notice inspect these materials at the discretion of the Shenff Permission
should not be unreasonably denied.

27.5 No law enforcement officer shall be required to disclose, for the
purpose of promotion or assignment, any information conceming his property,
income, assets, debts, or expenditures, or those of any member of such officer's
household, except where such information relates direclly to the officer's
assignment or duties. No officer shall be required to take any lie detector test to
determine the truthfulness of any statement as part of any investigation or as @
condition of employment.

276 There shall be no penalty or threat of any penalty for the exercise
by a law enforcement officer of his rights under this Bill of Rights.

27.7 No Employee covered by this Agreement shall be subjected to any
urinalysis or blood screening unless one of the two (2) circumstances exist: (1)
Where the Employer has reasonable suspicion to suspect that there is a job
related individualized impact with respect to the specific Employee being tested.
(2) Where the urinalysis or blood testing is done as part of a bona fide annual
physical examination which is done for the entire Sheriff's Office. '

27.8 Under no circumstances shall the Employer offer or direct the
taking of a polygraph or voice print examination for any Employee covered by
this Agreement.

279 At any time a member of the bargaining unit is disciplined then the
PBA President shall be advised of said discipline and shall further be advised of
the results of same. '

27.10 A county law enforcement officer shall not be removed from the
officer's employment or position, nor suspended, fined or reduced in rank for a
violation of the internal rules and regulations established for the conduct of 2 law
enforcement unit unless a complaint charging a violation of those rules and
regulations is filed no later than the 45th day after the date on which the person
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filing the complaint cbtained sufficient information to file the matier upon which
the complaint is based. A failure to comply with this section shall require a
dismissal of the complaint. The 45-day time limit shall not apply if an investigation
of a law enforcement officer for a violation of the internal rules and regulations of
the law enforcement unit is included directly or indirectly within a concurrent
investigation of that officer for a violation of the criminal laws of this State. The
45-day limit shall begin on the day after the disposition of the criminal
investigation. The 45-day requiremnent in this section for the filing of a complaint.
against an officer shall not apply 1o a filing of a complaint by a private individual.
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28. PERSONNEL FILES

28.1 A personnel file shall be established and maintained for each
Employee covered by this Agreement. Such files are confidential records and
shall be maintained in the office of the Sheriff and may be used for evaluation
purposes by the Sheriff and the Governing Body.

Upon advance notice and at reasonable times, any member of the
Union may at any time review his personne! file. However, this appointment for
review must be made through the Sheriff or his designated representatives.

Whenever & written complaint concerning an Officer or his actions
is to be placed in his personnel file, a copy shall be made available to him and he
shall be given the opportunity to rebut it if he so desires, and he shall be
permitted to place said rebuttal in his file. When the Employee is given a copy of
the complaint, the identification of the complainant shall be excised. However, if
any disciplinary action is taken based on any complaint, then the Employee shall
be furnished with all details of the complaint, including the identity of the
complainant.

All personnel files will be carefully maintained and safeguarded
permanently, and nothing placed in any files shall be removed therefrom.
Removal of any material from personnel file by any member of the Union shall
subject that matter to appropriate disciplinary action.

Each Employee shall be supplied with a written certification from
the Employer, during the month of November of each year, which shall state the
number of accumulated vacation days, holidays taken, sick days, personal days
and any other time which is available to the officer.
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29. LEGAL AID

29.1 The Employer will provide legal aid to all personnel covered by this
Agreement in suits or other legal proceedings against them arising from an
incident in the line of duty. This shall not be applicable in any disciplinary or
criminal proceeding instituted against the Employee by the Employer.
Notification of an attorney shall be provided promptly to the Employee involved.

292 Whenever an Employee covered by this Agreement is a defendant
in any action or legal proceeding arising out of or incidental to the performance of
his/her duties, the Employer, shall provide said Employee with necessary means
for the defense of such action or proceeding, other than for his/her defense in a
disciplinary proceeding instituted against him/her by the Employer, or in a
criminal proceeding instituted as a result of a complaint on behalf of the
Employer. If any such disciplinary or criminal proceeding instituted by or on
complaint of the Employer shali be dismissed or finally determined in favor of the
Employee, he/she shall be reimbursed for the reasonable expense of his/her
defense.

29.3 Except as otherwise provided by law, no Employee covered by this
Agreement shall be removed from his office, employment or position for political
reasons or for any cause other than incapacity, misconduct, or disobedience of
rules and regulations established nor shall such employee be suspended from
employment, removed from employment, fined or reduced in rank except for just
cause as hereinbefore provided and then only upon a written complaint setting
forth the charge or charges against such Employee. Said complaint shall be
served upon the Employee so charged, with notice of a designated hearing
thereon by the proper authorities, which shall be not less than fifteen (15) nor
more than thirty (30) days from date of service of the complaint. A failure to
comply with said provisions as to the service of the complaint shall require a
dismissal of the compilaint.
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30. GENERAL PROVISIONS

30.1 The Employer agrees to make available one locked glass enciosed
bulletin board in the Sheriff's Office.

Said bulletin board shail be used for posting of the following
notices: Union meetings, Union elections, Union election returns, Union
appointments to office, and Union recreational or social affairs and related law
enforcement matters, with the approvai of the Sheriff.

302 For the purposes of this Agreement, the term ‘Employee” shall
mean those persons who have permanent Civil Service or Investigator. status
with the County and who are on the County payroll on or after the date of
execution of this Agreement.

30.3 The provisicns of this Agreement shall only apply to these
Employees in the unit who are on the County payroli and actively at work on or
after the date of the execution of this Agreement.

30.4 The current practice of the Emp!oyer providing a PBA Office and
equipment shall continue. The Union agrees to pay the cost of telephone
installation and the attendant monthly charges.

30.5 The Employer agrees to compensate those Sheriff's Officers whose
personal property is damaged in the performance of their official duties to include
eyeglasses, watches, clothing and private automobiles. Said compensation shail
be reduced and mitigated by normal depreciation factors, and any insurance
benefits payable to an Officer for his loss shall represent pay in full for the
sustained loss. Any covered ioss will-be compensated promptly.
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3. HMILITARY LEAVE
31.1 Al unit employees who are entitled to a military leave of absence

from duty shall receive such leave in a manner that is fully consistent with terms
that are prescribed by faw.



32. QRAL MODIFICATION

32.1 This Agreement is intended to encompass the entire understanding
between the parties. Any modification must be formalized in writing and sighed
by the parties fo the Agreement. No oral modification will be deemed valid
unless the same is reduced to writing and incorporated into this Agreement.

o CHRR
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33. SEPARABILITY AND SAVINGS

33.14 If any provision of this Agreement is subsequently declared by the
proper legislative or judicial authority or court of competent jurisdiction to be
untawful, unenforceable, or not in accordance with applicable statutes, all other
provision of this Agreement shall remain in full force and effect for the duration of
this Agreement.

33.2 Upon request of either party, the parties agree to meet and
renegotiate any provisicn so affected.
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34. AGENCY SHOP

341 Any permanent Employee in the bargaining unit on the effective
dafe of this Agreement who does not join the Union within thity (30) days
thereafter, any new permanent Employee who does not join within thirty (30)
days of initial employment within the unit, and any permanent Employee
previously employed within the unit who does not join within ten (10) days of
reentry into employment with the unit shali, as a condition of employment, pay a
representation fee fo the Union by automatic payroll deduction. The
representation fee shall be in an amount equal to eighty-five (85%) percent of the
regular Union membership dues, fees, and assessments as certified o the
Employer by the Union. The Union may revise its certification of the amount of
the representation fee at any time to reflect changes in the regular Union
membership dues, fees and assessments. The Union's entitlement to the
representation fee shall continue beyond the termination date of this Agreement
so long as the Union remains the majority representative of the Employees in the
unit, provided that no modification is made in this provision by a successor
agreement between the Union and the Employer.

34.2 The Union agrees that it will indemnify and save harmiess the
County against any and all actions, claims, demands, losses or expenses
(including reascnable attorneys’ fee) in any matter resulting from action taken by
the County at the request of the Union under this Article. -



35. TERMAND RENEWAL

351 This Agreement shall have a term from January 1, 2013 through
December 31, 2017. If the parties have not executed a successor agreement by
December 31, 2017, then this Agreement shall continue in full force and effect
until a successor agreement is executed.

Negotiations for a successor agreement shall be in accordance with
the rules of the Public Employment Relations Commission.

352 The retroactive effect of this contract applies only to those in the

employ of the SheriffiCounty as of the date of the execution of this agreement,
with the sole exception of a person who died or retired since January 1, 2013.
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IN WITNESS WHEREOQF, the parties hereto have causeg these presents
to be S|gned by their proper officers and attested to on the day of

ATTEST: COUNTY OF MERCER:

N O

Brian M. #daghes, County Exec

PBA LOCAL NO. 187:

jieg
{PBA 187
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APPENDI{ A
SALARY GUIDE

EFFECTIVE JANUARY 1, 2013 THROUGH DECEMBER 30, 2013

Salary
Trainer $38,005
Step 1 $50,118
Step 2 $54,168
Step 3 $58.216
-Step 4 $61,643
Step 5 $65,895
- Step 6 $68,690
Step 7 $72,221
Step 8 $85,115

Effective and retroactive io Jufy 1, 2013, Empioyees at Step 8 only will receive a
3.468% increase to salary reflective of a salary of $88,067.

EFFECTIVE JANUARY 1, 2014 THROUGH DECEMBER 31, 2017

Salary
Trainer $38,005
Step 1 $42 005
Step 2 $46,005
Step 3 $50,118
Step 4 $54,168
Step 5 $58.,216
Step 6 $61,643
Step 7 $65,695
Step 8 $68,690
Step 9 $71,956

Step 10 $75,221
Step 11 $78,421
Step 12 $81,621
Step 13 $88,067

On January 1, 2014 all employees will move to the 2014-2017 salary guide and
will be placed on the appropriate step based on current salary.
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COUNTY OF MERCER, NEW JERSEY RESOLUTION NQ. 2014- 603

- Approved as to Form and Legality | Date

November 25, 2014

..........................................................................

_ EXECUTIVE AND CLERK TO THE BOARD
AUTHORIZED TO EXECUTE A CONTRACT BETWEEN
PBA LOCAL NO. 187 SHERIFF’S OFFICERS . UNIT AND
THE COUNTY OF MERCER, UPON APPROVAL BY
COUNTY COUNSEL. FIVE (5) YEAR CONTRACT =
PERIOD: JANUARY 1, 2013 THROUGH DECEMBER 31, -
2017

WHEREAS, PBA Local No. 187 is the sole and exclusive bargamlng agent for the
Sheriff’s Officers Unit; and,

WHEREAS, it is in the best interest of the County of Metcer to execute -said
‘Contract; now, therefore, '

BE IT RESOLVED, that the County Executive and Clerk to the Board are hereby
authorized to execute said Contract between PBA Local No. 187 — Sheriff’s Officers Unit
and the County of Mercer, upon approval as to form and execution by the County
Counsel; and, :

BE IT FURTHER RESOLVED' that the Clerk to the Board shall forward a
certified copy of this Resolution, along with an executed copy of the Contract, to PBA
Local No. 187 — Sherlff’s Officers Unit, the County Admmlstrator Personnel Director,

Clerk’to the Boaxrd

RECORD OF VOTE

FREFHOLDER. | Aye | Nay | NV. | Abs Res. | Ser. | FREEHOIDER | Aye | Nay | NV. | Abs. | Res. | Sec
Cannon ¥ / Frisby - Y :
Carabelli p.4 ‘ Walter |« ' .‘/ _
Cimino ¥ Koontz X

Colavita ¥ '

X—TIndicates Vote Abs.—Absent N.V.—Not Voting
Res.—Resolution Moved " See.—Resolution Seconded




